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PREFACE 
In the new world order that is gaining ground across nations, 
geographical factors, genders, languages, religions, castes and 
sub-castes, class, occupation, background, age, culture, disability, 
race and sexual orientation (LGBTQ+) are not supposed to be 
constricting factors in the employment world. In a world with blurring 
borders, fading differences and merging identities, diversity, equity 
and inclusion must be regarded as the most important catchwords 
in employment. However, though the efforts to make the workplaces 
as diverse, equal and inclusive eco-systems for all human beings 
irrespective of any factor are on since over two decades across 
nations, there is a lot more that needs to be done. Especially in Asian 
countries. Including India. The employers who are enriching the 
employment ecosphere with blending in differences, and leaving 
strong footprints of multiplicity on the canvas of employability are 
few. There is still a long way to go. Roads need to be travelled. Gaps 
need to be bridged. Sensitisation needs to be done. And mindsets 
need to be addressed. 

Diversity will be a key parameter to give an impetus to human 
charisma at workplaces as it brings in fresh perspectives and 
concepts to the table for discussions and strategizing. Hence, six 
corporate leaders came together and created India Diversity Forum 
(IDF). 

The beauty of the world 
lies in the diversity of its 
people. 

Strength lies in 
differences, not in 
similarities.

Sallie Krawcheck

Greater diversity 
drives better business 
results.

Stephen R. Covey

 Unknown 



India Diversity Forum is an independent company-agnostic and 
industry-agnostic industry body (constituted as a Section 8 Company) 
formed to spread awareness and bring single minded focus to the 
discussion around diversity and inclusion (D&I) in India at a company, 
government and national level by imbibing the best D&I practices. The 
new mantra to improving diversity at the workplace is adopting new 
approaches. IDF works with a new and different approach at improving 
India Inc.’s diversity quotient. 

IDF is governed by an advisory board that comprises some of the most 
renowned experts of diversity and inclusion: Sudha Ravi, Head 
Compliance, Piramal Fund Management, Dr Ritu Anand, Chief 
Leadership & Diversity Officer, Tata Consultancy Services, Gautam 
Chainani, Group President, Human Resources - Strategic Initiatives & 
Workforce Automation, JSW, Harshbeena Zaveri, Vice Chairperson & 
Managing Director – NRB Bearings, Anisha Motwani, Founder & Director, 
STORM the NORM Ventures, and Ankit Bansal, Founder & CEO, 
Sapphire Human Solutions.

IDF, through its ten industry councils that have organisations of specific eco 
systems as their members, focuses on gender diversity including the LGBTQ+ 
community, disability, multi-generational diversity, cognitive diversity, women 
employment, pay parity, safety and wellbeing of employees, team 
sensitisation, sharing and rewarding of best practices and equal opportunity 
employment among other issues.

IDF facilitates many activities during the course of a year through Sapphire 
Connect, India’s premium B2B strategic solutions innovator. In April this year, 
IDF’s annual event, India Diversity Conclave, was successfully delivered by 
Sapphire Connect. Aimed at creating awareness and deliberating on issues 
that are hindering the implementation of diversity, equity and inclusion at 
workplaces, the conclave hosted over 3000 delegates and 43 speakers. 
IDF’s next annual event, India Diversity Job Fair 2021 is scheduled to be held 
in the month of August this year. 
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India Diversity Forum recently concluded the inaugural edition of 
its annual conclave India Diversity Conclave. 

SOME TESTIMONIALS ON IDC INDIA DIVERSITY
CONCLAVE 2021

It’s always a great experience being a part of platforms that serve as an influential catalyst to 
ignite such conversations. The environment at the India Diversity Conclave 2021 did just that, with 
excellent management and coordination by the team at Sapphire Connect.

Megha Tata | Managing Director, South Asia, Discovery Communications India 

I found the panel discussion very well organized. I also did get feedback from few attendees and 
they were equally impressed.

Satish Rao | Chairman and Managing Director, Firmenich

I must compliment Sapphire Connect team for organising this conclave which was full of 
knowledge & future facing. I thoroughly enjoyed our session and I am happy I could reach to 
thousands due to Sapphire’s initiative.  Team’s co-ordination and preparations were impeccable.

Samir Kukade | CHRO & President – Human Capital, Praj Industries

Thank you for a very well organised and a well conducted event. The pre-event calls, coordination 
and the clear instructions all indicated a well prepared and thought through event.

Vishakha RM | MD & CEO, IndiaFirst Life Insurance Company Ltd. 

I appreciate your covering Cognitive Diversity as part of the discussion. In the current context, this 
subject is of utmost importance for the corporate world more so when working in remote has become 
a reality now.

Rajendra Mehta | President & CHRO, Welspun India

Fantastic traction.  It was indeed very well organised. I adored the platform.

Dr Deepak Deshpande | Chief Human Resource Officer & Sr. VP, Netmagic Solutions (NTT Group 
Company)

40+ ESTEEMED 
SPEAKERS

1100+ REGISTRATIONS

350+  COMPANIES
ATTENDED

3000+ DELEGATES 
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CURRENT TRENDS AND HEADLINES 

Managing a growing remote workforce: The COVID19 pandemic ushered in a new normal 
– the Work from Home Culture. In this post-covid19 era, organisations now have to 
manage a larger remote workforce. This growing remote workforce also calls for an 
increase in the use of technology for managing such a workforce and the need for a 
robust virtual hiring process that is both effective and efficient. 

Diversity goes beyond gender: India Inc. widens the scope and definition of diversity. 
Diversity is no longer limited to gender but encompasses each of the unique elements 
that differentiate us from one another. 

A call for increased diversity in the leadership: Studies indicate that diversity fosters 
innovation. It is imperative to have a diverse workforce and it is equally imperative to have 
a diverse leadership to manage the growing diverse workforce.

Increased need for D&I experts:  So as to be able to set realistic and achievable D&I goals, 
India Inc. is hiring more D&I experts. This role includes creating a company-wide D&I 
strategy, recruiting and managing the talent pipeline, developing diversity metrics and 
reporting on return on investments and create and sustain a D&I centric work culture. 

Managing a growing Multigenerational Workforce: As diversity takes centre stage, 
organisations now have to work with as many as three to four different generations. Each 
of these generations have their unique set of value and expectations and managing them 
can be a challenge. Managing such a diverse workforce will prove to be a balancing act for 
the leadership, a challenge if managed effectively is bound to accelerate the growth of 
the organisation significantly. 
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�
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�
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At India Diversity Forum, we believe that the real change in the employment 
world vis-à-vis diversity and inclusion will come with the right hiring – of 
professionals irrespective of their gender, age, religious background, 
disability and cultural background. A promising candidate must be hired on 
his/ her proficiency and competence to deliver in the required position and 
there should be no discrimination in hiring. Hence, IDF is organising an annual 
mega Job Fair, India Diversity Job Fair 2021, and invites companies to hire 
candidates. These candidates will include professionals on job, out of job, on 
sabbatical, disabled, educated and skilled homemakers who could not enter 
the employment world owing to their family commitments but are talented 
and skilled, just out of college students, professionals in their 20s, 30s, 40s, 
50s and 60s (some companies have begun hiring retired professionals) and 

all educated or candidates looking for jobs irrespective of any 
factor. We believe: if they are good for your job, hire them. 

Hence, we have decided Equal Opportunity For All in Jobs 
as our theme for the Job Fair. 

We will also have a few knowledge sessions as a 
parallel activity for the HR professionals and 

candidates, who are either waiting for their 
interviews or have completed the process of 
their interviews. 

INDIA DIVERSITY
JOB FAIR 2021



WHO SHOULD ATTEND 

WHO SHOULD REGISTER- 
CANDIDATES

• Working Women

• Home makers looking for part-time employment or full-time employment

• Professionals on job

• Professionals out of job

• Professionals on sabbatical

• Professionals with disabilities 

• Educated and skilled homemakers who could not enter the employment world owing to their family commitments 

• Just out of college students

• All professionals in their 20s, 30s, 40s, 50s and 60s (some companies have begun hiring retired professionals)

• All candidates looking for jobs irrespective of any factor

Chief Human Resource Officers

Chief Diversity Officer

VP/AVP/Lead– Diversity / Culture

WHY ATTEND? 

Companies from all over India will 

be recruiting strictly on the basis of 

talent and competence. There will 

be no discrimination – if the 

recruiters feel you are good for the 

job, no other factor will be a 

hindrance.  

FOR CANDIDATES 

There will be a vast pool of 

candidates with various levels of 

education, specific qualifications, 

skills, employment status and 

experience. Companies can find 

the candidates for all categories.

FOR COMPANIES
Director – Diversity / Culture

Head - Talent Acquisition 

All HR Professionals



WHO SHOULD SPONSOR?

WHY SPONSOR? 

Organizations involved in providing 
D&I services 

(Recruiting/Auditing/Consulting/
Assessments etc.)

Organizations looking to hire on the 
principles of diversity, equity and 

inclusion 

Organizations that are 
equal opportunity 

employers 

Organizations involved in 
promoting and organizing 

D&I related activities

• Gain direct access to your target audience – interact with 
existing clients and explore new collaborations by interacting 
with potential clients

• Demonstrate your expertise in how you can help your target audience meet    
 their D&I goals

• Enhance your goodwill about being an organisation that promotes diversity and inclusion 

• Maximise and expand your brand visibility and showcase your organisational culture and         
 leadership styles that makes you an employer of choice

• Meet and interact with potential candidates 

• Position yourself as a Thought Leader who believes and promotes D&I
D&I Tech providers (D&I 

Software/Platform)
Organisations that seriously believe in 

diversity and inclusion and aim at 
creating awareness about the same
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India
Diversity
Forum 

jobfair.indiadiversityforum.org | indiadiversityforum.org
enquire@indiadiversityforum.org

For More Information


